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' ,: section 2 of the Industrial Em

- reeommendations made by ICC/LCC within 60 days of its receipt,

all distt. 1.jpeg

(Prevention, Prohibit;:évx‘l“ and Re,dréséﬁi) Aét, 2013 and its Rules

Section 2(n) defines that. “Sexual Harassment” includes Physical contact and advance;
or. 2 demand or request for sexual favours; or, making sexually coloured remarks; or,

showing pornography; or, any other unwelcome physical, verbal or non-verbal
conduct of sexual nature.
Work place under section 2 of the Act includes any department, organisation,
undertaking, establishment, enterprise, institution, office, branch etc,

Every employer of a workplace shall, constitute a Committee to be known as the
“Internal Complaints Committee” under section 4 of the Act.

Every employer shall perform duties as prescribed under section 19 of the Act such
as providing safe working  environment at the work

AS per section 9 of the Act, any aggrieved woman may make, in writing,

a complaint
of sexual harassment ar workplace o the ICC with in a period of three

months from

As per section 10 of the Act, the ICC/LCC may take ste
Counselling at the request of the aggrieved woman.

As per section 13 (i) of the Act, the ICC/LCC shall submit its report to the employer
or district officer with in a period of ten days from the date of completion of the
inquiry. : :

AS per section 13(4) the employer or district officer shall

Ps 10 settle the matter through

act upon the

As per the provisions of section 13 (3) (ii), if the allegations against the respondent
have been proved, the ICC/LCC shal recommend the compensation in accordance
with the provisions of section 15 of the Act,

AS per section 21 of the Act the Internal Commitiee / the Local Committee shall
prepare annual report on the flowing points prescribed in Rule 14 of the Act and
submit the same 10 the employer or the District Officer under section 21 of the Act,

() number of compiaints of sexual harassment received i the year;

(b) number of complaints disposed off during the year;
(¢) number of cases pending for more than ninety days;

(d) number of workshops or awareness programme against sexual harassment carried
our; ' : :

(&) nature of action taken by the employer or District Officer,

The District Officer shall forward a brief report on the annual reports received under
sub-section (1) to the State Government,

is involved in publication
of known contents of the complaint or inquiry proceeding, the amplayer shal] recover
a sum of Rs, 5,000/ as penalty as per section 17 of the Act,

If the employer fails 1o constitute an ICC, take action under section 13, 14

contravenes the provisions of the ACt or any rule made there vader by shall ve
punishable with fine which may extend to Rs. £6,600/-,

AS per rule 9 of the Act, except in cases where service Rules wnlst,
committee may take written apology, warning,

promotion, withholding of Pay rise or incr

from service or undergoing a counselling

service,

As per rule 10 the action against false

accordance 1o the provisions of rule 9 of the Act, .

As per-the provisions of section 18, any person aggrieved from the recommendations

of ICC may prefer an appeal to the appellate authority notified under clauge (a) of
ployment (Standing Orders) Act, 1946 (20 of 194¢6),

the complaint
reprimand / censure, withholding ot
CIENLS, terminating the respondent
session or carrying out community

https://mail.google.com/mail/u/O/#inbox/16532bcdc089b34f?proiector=1&messaaeParﬂd:n )
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